Auto-enrolment: how will it affect
you and your business?
What is auto-enrolment?

Who will it affect?

The Government wants to encourage more workers to save
for their retirement, rather than simply relying on what is
becoming an increasingly smaller state pension. It wants all
employees to be automatically enrolled into a workplace
pension scheme, if they are not already in an equivalent
scheme, with employers required to contribute to each
individual’s pension fund.

Anyone aged from 22 to the state pension age earning enough to
pay income tax (at present, more than £10,000) will be automatically
enrolled in their employer’s pension scheme. Those who fall below
this threshold can still join and receive employers’ contributions, but
employers are under no obligation to enrol them automatically. Those
aged under 22 will automatically join the scheme when they either
reach that age or start earning above the threshold. Employees can
choose to leave a scheme at any time and any pension built up will
stay in place, although they won’t be able to get their contributions
back. They can also re-join at any time.

When will I have to start auto-enrolling my employees?
All employees will be enrolled into a scheme by 2018. For
further information or to clarify your staging date please
contact us.

www.lamontpridmore.co.uk

How much will I have to pay in?

How can Lamont Pridmore help?

Between October 2012 to September 2017, employees will pay
in a minimum of 1% of their salary (tax relief is applicable to this).
As an employer, you will top this up to a minimum of 2% in total.
The minimum total contribution will rise to 5% from October 2017
to September 2018 with at least 2% coming from the employer,
and from October 2018, a further increase to 8% with at least 3%
coming from the employer.

At Lamont Pridmore, we recognise that auto-enrolment will place an
additional burden on many smaller businesses in the form of new
processes, record keeping and reporting requirements. Thankfully,
we can take care of everything for you, from helping you find the
most appropriate scheme for your business through to ensuring you
meet your obligations in terms of record keeping and reporting. By
taking this burden from you, we leave you free to focus on what you
do best – running your business.

What if I already offer a workplace pension scheme?
Provided your existing scheme meets the minimum standards
for auto-enrolment then you can continue to use it, although you
will need to register it with The Pensions Regulator (TPR) within
four months of your start date. You will need to re-register every
three years.

Which provider should I use?
As an employer, you can choose which provider you use. NEST,
the National Employment Savings Trust, is just one possible
provider of pensions via auto-enrolment. It may not necessarily
be the best scheme for your business. We have fully investigated
the market and can advise on the best option for you.

What if I don’t want to take part in auto-enrolment?
Auto-enrolment is not optional and, as an employer, you
have a duty to offer your employees an appropriate scheme.
They can choose to leave the scheme if they wish, but you
are legally obliged to offer one in the first place. You could
face substantial fines and even imprisonment if you fail
to comply.

Why Lamont Pridmore?
We have won a string of national and regional accolades in recent
years, including:
Accountancy Firm of the Year in the North West Finance Awards; The
Founding Wisdom ‘Best Business to Work For’ Award in the Family
Business Place Red Ribbon Awards 2015; Dynamic Advisory Firm
of the Year in England in the Finance Monthly Awards 2015; UK Best
Tax Practice in a Regional Firm in the Acquisition International 2015
Tax Awards; Most Trusted Accountants (Northern England) in the
International Finance Awards 2015; UK Best Medium Sized Practice
in the AccountingWEB Practice Excellence Awards 2014, UK Tax
Practice of the Year in a Regional Firm in the Taxation Awards 2014;
UK Dynamic Advisory Firm of the Year in the Global INTL Awards 2014;
Family Business of the Year: Entrepreneurship in the Family Business
Place Red Ribbon Awards 2014; Service Business of the Year Award
at the CN Group Business Awards 2014; Community Award in the
British Accountancy Awards 2014; Graham Lamont named Managing
Partner of the Year in the 2020 Group Innovation Awards 2014 and
40th in the Accountancy Age UK Financial Power List; UK Independent
Firm of the Year in the British Accountancy Awards 2013.
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